Commission, District Jind

Advertisement
Advt. No. 2/2023-24/NHM Dated 04.05.2023

Applications are invited from the desirous and eligible candidates to be engaged on XV Finance Commission, Jind for
the FY 2023-24 initially upto 31.03.2024. Strictly on performance basis and subject to further administrative approval.
The application form complete in all respects along with requisite signed documents should reach or be submitted in
the office of NHM O/o Civil Surgeon Jind on or before 17.05.2023 at 03:00 PM positively.

Sr. | Name of post | No. of post | Age limit | Honorarium Essential Qualifications
No | & Program and (Per  month)
Category consolidated
1. Medical Officer | Totale03 1865 years | (@ Rs SO000/. per Essential Qualification:- : 5 :
(UHWC- xv | (GENOL maonth 1 MBBS.&ww\indeu‘d.Mdulmmm
Finance) SC-01 consolwlated mddeamlo(lmuuymanMndComcﬂolhdmw
GEN PH-O1) Desirable » )
xmomwwnmm
2 Staff Nurse Total=07 1842 years | @ Ra 135004 per (n)B&NMIGNMMMWanGW
{UNWC- XV | {GEN-D3, month (1)) Regstered with Haryana Nurses Registration Council
Firarce) GEN PHCO1, consolidmed (ii3) Hindi /Sanskrit up to Matnc.
EWS-01,
SC-01,
BCA-OY)

Important Instructions:

1. The desirous candidates who meet the requisite qualification, experience and age criteria may apply on the Application form avallable
on the website- www.nhmhatyana.gov.in

b MWMMMMh‘MMMMM”JNMWphcodo.wmdmmh.t

e-mall sddress clearly mentioned) along with One recant coloured passport size photographs, self-attested coples of Educational

Qualfications{incheding all year marks sheet), Relevant Experience Certificate/Documents (Gowt./Semi Govt) and Residence Proof (Above

mentioned 3 any) should reach/be submitted In the respective office of NHM oo Ovil Surgeon, Jind, Haryana by 17.05.2023 up to 3:00 PM

positively. The applications will be accepted only in working howrs of office Le between 9:00 AM to 3:00 PM (Saturday/Sunday & on holiday office

will be closed).

Apphications received by aey means after 3:00 PM on 17.05.2023 will be rejected.

For any type of information such as short listed candidate list/notices must visit on the website- www.nhmharyana.gov.in

Number of posts can be Increased/ decreased or can be completely withdrawn without prior information or
. gy corrigendum as per the

6, Haryana Govt. Reservation policy will be followed.,

7. Original Documents in support of academic qualification and work experience etc. shall be required to be produced at the time of the
Interview

8. The recrultment will be strictly area specific for district Jind only,

9. Selection Committee / Chairman has t to rej i
i righ reject any application i found Improper, ineligible or having misleading/false

10. No. TA/DA will be paid for appearing in interview etc.
11, in case of unsatisfactory performance and conduct the services shall be terminated immediately.

12. Any additional work under District Health & Family Welfare Society, Jind can be assigned authority
13, No court case/Police Inquiry/FIR should be pending. SEE ARy '
14, He/She should not be convicted by court.

1S, Al disputes are subject to Jind Jurisdiction only.

16 Dlsanlmy.Shallbededdedbvthewlelmmtwdmmmnh&anWWthmSodm

oo

el Jind and Jind Courts and their
17. Formymlnddlnﬂcaﬁm.nnﬁnammowl&monoﬂke emises
in the
; pr of Civil Hospital Jind on any working day

Distﬂcuuthoﬂtiuhasnchttorejedanyappliauonlffoundimmorhmmm.mo,mns. f tion




- -

15. Any information provided by the applicents I fownd falee ov mibleading ot ary stage of recrutbment e weall Bs sfter recruitrand, the
contract of such candidates will be terminated without giving sny notice further notios and spproprista sclion Inclding Fil, cowt

cae el will b inltiated againgt them
2. In case of unsatisfactory performance and comduct the services shall be terménated.
21, Selected candidate shail nal have sny claim for regulscization of higther services beed on the duties parformed under tiis contract,

a5 hefshe has been engaged for project financed by Govermment of indis having specific temure.
Vide letter ma L753/MHMIAAI014/97351-429 dated 11.03.2009 Ofe MD NHM Haryana, “There & no proviskon to Mow prhvate

practice after duty times or on halidey to staff recrulted under RHM®
The Posts covered under XVFC will not be covered under NHM Service bylaws and no service banefit will e given to

employees working under XVPC.

4,

T _HRevised Selection ﬁiwhﬁcl Level
] Weigh Maring Pattern
1 Essergul Aasic Cualification muE 30= percentage/’| (K]
1 Adduional Relevass Posl Expenence | oey (7] 07 marks for esch complee year | Maximum 10 Marks)
Simte GovtBemi (vl UTiany Gost Board!
CarparabonMHM )
i 10 r Weighisge of marks “for disimct applicenss™ 10 merks {dse comdfideis

kst & bonafide redident of the distriet.)
b Welghtape of marks for “out of the dismot applicanis™, Eere () maria
Fi &

[ &r. Na List of Documents for proaf of Addreis (Residentisl Proaf)
Puaport

]
3 Woter [ Card

3 EBotion Card with Address

4 Cast énd Diomicle Cerndicaie with sd&ess and the phoio issued by stete Gov,
5 Panvar Pehchos Pairs

&

Electricacy Bill {mot older than a1 gwee montis)

Lnsarustions:
I-thﬁﬁdﬁmhmuiMnfmalpmumduﬂﬂqumﬂInh?.ﬂmuhmﬁtuihmmmrhv-inuw

through direcioraste of Public Relations.

2. It is clarified that no writien test should be conducied for the recruitment of posts under MM e district beved, Chnly selommon criteris menboned
above in this letter should strictly be fodlowed for all future recruitments under NHM Haryana. No over & above criterin should be followed fior
recruitments under NHM a district level,

- “1 rj v,

The formibs for calculating the marks for Essentlal basis qualification [Er.m]i:u'uElnhM}h'ﬂ!b-:dﬂrh mndtiplying the

percentnge of marks obiained by the candidates with weightage and divided by 100,
(2 marks will be given for each completed year of ndditional relevant post experience, with masdmum of 10 marks for all Posts.

The reservation policy of Haryana Government should strictly be folkowed,

ﬂm:m Dy, Ch?ﬁifriﬁmﬁ:i%ﬂ
dind, Jind, lﬁ






